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 I want to be a NSP Board member because I care about the NSP, its individual patrollers, and its 
mission.  I care about the principals established by our founder, Minnie Dole, as stated in the 1952 Ski 
Patrol Manual: 
 

“The first aid you see being administered to a skier is free.  There is no obligation on the 
part of the injured skier to anyone.  The National Ski Patrol feels that this is the American 
way to help others, without charge or thought of remuneration of any sort.  We are proud 
to play this small part in a way of life that has never known defeat.” 

 
For forty-three years, I have served the NSP as a Senior Alpine patroller.  I have been the legal 

advisor for my Region, Division and the NSP Board.  From 2006 to 2017, I served as your Volunteer 
National Legal Advisor.  I have a law degree and a MBA. 

 
If elected, I will be able to provide my historical knowledge from my experience with Board level 

issues.  I am proud that I successfully helped guide the NSP through two internal legal suits.  I also was 
able to resolve other legal suits filed against the NSP.  I have successfully handled numerous Code of 
Conduct actions and revitalized the NSP Legal Committee.  For these efforts, the NSP awarded me its 
highest award, the Minnie Dole Award, and a NSP Gold Star for being the Administrative Patroller of the 
Year.  

 
 My ski industry contacts will help me be a productive Board member and will help the NSP remain 
“relevant” to the ski industry.  The NSP must remain relevant in order for ski areas to respect and value 
their volunteer and professional NSP patrollers. 
 
 The following NSP issues concern me: 
 

1. The ski industry is consolidating.  We need to improve our efforts in 
communicating with these consolidated ski areas so these areas understand the unique strengths the 
NSP patrols provide to their areas. 
 

2. The Board should never forget its individual patrollers.  Protecting membership 
rights will continue to be a chief concern of mine. 

 
3. The NSP must continue to protect its uniqueness and work to prevent state 

regulation.  The NSP must protect its volunteers from being eliminated because of workers’ 
compensation issues. 

  
4. The NSP must constantly strive to be “relevant” to the ski industry.  It must realize 

that unless it continues its good relationship with the ski areas, the ski areas can afford to eliminate 
their volunteer patrollers. 

 
5. The NSP must continue to be a united organization, while also preserving the 

uniqueness of each Division. 
  
6. The NSP must manage its growth into non-traditional membership types, while  

protecting the core values of traditional ski patrollers. 
 
7. The NSP must protect the quality of the OEC 6th Edition, so it can be used by both 

small and large resorts.    
  
For the past twelve years, I have advised the NSP on national issues.   Today, I am asking 

for your vote, so I can continue to help the NSP.  Thank you.    
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NSP 2018 Board election candidate application 

Personal information 

Name: Robert B. Scarlett 
Street Address: 1204 Somerset Place 
City, State, Zip: Baltimore, Maryland 21093 
Email address: rscarlett@scarlettcroll.com 
Work phone: (410) 468-3100 
Home phone: (410) 252-1245 
Cell phone: (410) 917-4775 
Best phone/time: Any time on my cell phone at (410) 917-4775 and between 9 a.m. and 8 p.m. 
at work at (410) 468-3100. 

Please indicate which of the above pieces of personal information you approve making 
available to the NSP membership if you are selected as a nominee 

LinkedIn (optional): I am not associated with LinkedIn. 
NSP 6-digit ID: 133051 
Member of NSP for how many years: 43 years  
Primary patrol: Ski Liberty Patrol 
Division: Eastern Division 
 Credentials (e.g. senior, certified, Nordic Master): Senior 
National appointment Number, if applicable: No. 8118 
Leadership Commendation Number, if applicable: N/A 
Number of years previous Board service, if applicable: None as a Board Member. 

Please respond to each of the following questions concisely but completely. 

1. - Describe your NSP Background: List the leadership positions you have held in your Patrol,
Section, Region, Division and National.

Response: Please see my NSP Resume set forth in Exhibit 1. 

2. - List your NSP Educational program participation and certification (OEC, OET,
MTR, Avalanche, Instructor Development, Nordic/Backcountry).

Response: OEC, Circle A – Avalanche, Circle M – Mountain Rescue, Phase I level instructor. 
I have taught legal principals involving NSP at every level of the organization, including traveling 
to the Eastern, Southern, Central, Far West, Northern and Pacific North-West Division meetings. 
I have written educational materials for NSP such as the legal chapter of the current OEC 5th 
edition. I have written legal educational articles printed in NSP's Patroller Magazine, the Eastern 
Division's Trial Sweep Newsletter and many regional newsletters. I have published legal 
guidance information for Patrollers such as "The Use of National Ski Patrol Monies by Patrols" 
which is still listed on the NSP Website under legal documents. 
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3. - Have you served as a board member in any organization? If so, please list the organization, 
years of service and board leadership positions held, if any. 
 

Response: I have served on the following Board of Directors: 
 

a. The Ski Liberty Ski Patrol (3 years) as a Board member; 
 b. The Grachur Club, Inc. (21 years) as a Board member. I was Chairman of the 

Board (President of the Club) for 2 years; and 
c. The Skating Club of Baltimore, Inc. (3 years). I was Chairman of the Board (an 

President of the Club) for 2 years. 
 

All of the above experiences have taught me to work with my fellow Board members, to 
listen to my fellow Board members and not to assume that my idea is the best idea. Most of the 
time, it is best to work with your fellow Board members to build a consensus as to how the 
organization should address problems and move forward. 

 
I have also taken on difficult financial and legal problems in my job, guiding my clients to 

successful resolutions to their cases.   
 
All of this leadership experience will help me lead as an NSP Board member. 

 
 

4. - In your professional, personal and community life outside of NSP, describe your leadership 
and other relevant experience and how it might benefit the NSP? 

Response: Having a law degree and MBA has helped me learn to be a strategic thinker, to 
work with people to accomplish objectives.  Since 1982s, I have provided legal advice to my 
legal clients, which includes individuals, corporations and banks, to help these clients resolve 
difficult legal problems.  My occupation requires leadership in that I have to manage my cases, 
develop a strategy for my cases, negotiate resolutions to the cases and if negotiations fail lead 
the legal team to prepare for and argue my client’s position at a trial.   

I also spend a lot of time working with a not-for-profit organization known as The Grachur Club.  
I have been appointed to almost every Board position and was Chairman of the Board of the 
Club for two years. 

These work and outside work experiences combined with my educational skills lead me to 
believe that I will benefit NSP if I am selected as a Board member. 

 

5A. - As you review the List of Needs, which need do you feel you are MOST able to fulfill? 
 
Response: As a Board member, I will fill the position which the National Chairman believes 
he or she needs to be filed. I believe I have been recognized as a leader in the NSP by my 
contribution listed on Exhibit 1 and primarily my history of working with the NSP Board over the 
past 10 years as its Volunteer National Legal Advisor. I have directly worked with the 
Governance Committee and the Finance Committee in the past, helping Governance with 
Bylaws and Policy and Procedures and Finance with developing its first investment strategy and 
financial reporting strategies.  I have been the head of and I currently am a member of the NSP 
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Bylaw Oversight Committee and the NSP Legal Committee. To sum up, I will fit in where I am 
needed; however, I am "Most" suited for the Governance Committee based upon my law degree 
and experience and the Finance Committee based upon my MBA and experience. 
 
 
5B. - As you review the List of Needs, which need do you feel you are also able to fulfill? 

Response: Quite frankly, I believe I can and have helped, in the past, with all of the 
objectives in the List of Needs while I advised the NSP Board.  The areas that I am the weakest 
in are Fundraising and Education, except for the legal education of patrollers. 
 
 
5C. - Is there a third need in the List of Needs you feel you are able to fulfill? (Optional) 
 
 As stated above, I believe I can help in all of the areas stated in the List of Needs 
depending on the needs of the National Chairman and the Board.  If there are two more items 
that I can help in if that I am very familiar with Colorado’s Non-Profit laws as those laws apply to 
the NSP.  I also have a good and long standing relationship with David Byrd, the Legal and Risk 
Manager for NSAA. 
 
 
6A. - What competencies would you bring to the GOVERNANCE committee? 

 

Response: I bring experience to the Governance Committee.  During the past 10 plus years, 
there is probably no other committee that I have contributed to and participated in more than the 
Governance Committee.  In the beginning, I was one of the individuals that was very involved in 
writing the NSP’s Bylaws and advising the Governance Committee.  This was the first set of 
bylaws which were approved after the legal suit which incorporated the terms of the settlement 
agreement.  Thereafter, I participated, with Morgan Armstrong, in rewriting the new set of NSP 
Bylaws that included associate membership.  I was on the committee, headed by former Board 
member Janet Glaeser, to rewrite NSP’s Policies and Procedures.  I have also written Requests 
for Board Actions to change bylaws, such as to give the National Chair a vote when there was a 
tie vote.  I, along with Jim Woodrum, helped write a proposal that was adopted by the Board 
which changed the procedure of how motions were brought to the Board.  The procedure 
assigned RFAs to one of the standing committees for review to make sure that issues would be 
analyzed by that committee before those issues were brought to the Board for consideration.  
This procedure, I believe, significantly improved the Board’s need for solid information before the 
Board passed a motion that could affect the organization and its membership.  
 

6B. - What competencies would you bring to the FINANCE committee? 

 
Response: After the Governance Committee, I have probably spent the most time advising 
the Finance Committee.  When I first started working at the Board level, NSP’s finances were in 
trouble.  The NSP had spent a lot of money on the legal suit and its investments were in 
complete disarray. During this time, I worked, primarily with Norris Woody, the head of the 
Finance Committee, in redeveloping financial reporting so the Board could make informed 
monetary decisions.  Norris and I developed the initial financial investment strategy adopted by 
the Board of basically keeping approximately ½ of NSP investments in conservative financial 
instruments while the remaining half being in diversified stock-oriented portfolio.  Since that time, 
NSP’s investment strategy has become much more sophisticated under Norris Woody’s and 
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Richard Knight’s guidance.  One of the quiet successes of NSP in the past ten (10) years is the 
dramatic increase in the value of NSP’s financial investments.  If placed on the Finance 
Committee, I would use this experience along with the experience that I have over thirty (30) 
years of advising the NSP at the Division and Region levels in that I was part of the Finance  
Committees for my Region and also for the Eastern Division.  This experience all fits into my 
MBA training and also my work experience of being an individual that is skilled in looking at 
financial statements to turn struggling companies around, so they can financially succeed. 
 

6C. - What competencies would you bring to the PLANNING committee? 

 
Response: Out of the three (3) standing committees, I have the least experience on the 
Planning Committee even though I have attended Planning Committee meetings.  I believe the 
Planning Committee needs to constantly review the strategic objectives set forth in NSP’s five-
year plan and adjust those objectives to the current needs of the NSP.  For example, the NSP is 
currently bringing in bike patrols and EMTs into its organization.  Therefore, NSP needs to adjust 
its strategic plan to reflect how these Board decisions will affect the organization moving into the 
future.  Planning is a dynamic process which needs to be reviewed each year.  It also needs to 
be reviewed in concert with the Finance Committee because the NSP might have a strategic 
objection but might not be able to afford to implement that objective during a specific year.  
Learning to adjust the strategic plan on a yearly basis to reflect the financial abilities of the 
organization needs to be improved.  Once again, my business expertise of being a financial 
workout specialist representing banks and corporations can assist helping with making sure that 
NSP remains on track with its strategic plan. 
 
 

7.   Fund raising is critical to the sustainability of any non-profit, including the NSP.  What expertise 
would you bring to the Board with regard to improving our non-dues revenue? 

 

Response: I was involved in the first post litigation Fundraising Committee that was started 
about ten years ago.  I am a firm believer that the Board should work hard to improve the 
NSP’s “non-dues revenue”.  I have learned that it is difficult for NSP to fundraise outside of the 
NSP because many non-profit organizations that give monies to other non-profits look at NSP 
as a rich, white anglo-saxon organization which does not need additional monetary support.  
Therefore, I support a diversified concept of fundraising.  I personally know that the estate 
planning focus is going to be successful in coming years because, as the NSP’s Legal Advisor, 
I was involved in helping other attorneys modify wills which will leave, eventually, NSP monies 
as certain patrollers pass away.  I believe a strong emphasis on educating the NSP’s 
membership as to estate giving is important along with explaining to the membership why 
contributing to the NSP now is important.  I also believe that one of the greatest increase in 
non-dues revenue has been in marketing NSP sponsorship.  Therefore, I believe that the 
Fundraising Committee should slightly shift its focus to assisting in areas of fundraising that 
have been successful such as marketing its sponsorships.  As to individual fundraising, I 
believe NSP has to continue its efforts of finding high wealth individuals, especially in the NSP, 
to focus these efforts on.  Finally, it would be nice if the Fundraising Committee adopted a goal 
to try to help reduce the burden that the NSP dues have on its membership. 
 
 
8. - Please describe one or two experiences in which you demonstrated your commitment to and 
support of the strategic mission of the NSP. 
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Response: I have devoted over thirty (30) years of my life to help the NSP grow and meet 
its strategic mission.  In the past, my focus was more on the long-term survivability of the 
NSP, helping the NSP defend against legal suits, improving its insurance coverage and 
addressing codes of conduct and bylaw challenges.  As a Board member, I hope to address 
the NSP’s strategic mission more on a non-legal basis supporting the NSP’s strategic mission 
and evolving NSP’s mission in a ski industry that is changing.  For example, the ski industry is 
now turning to be more of a year-round industry which needs the support of year-round 
patrolling.  I will also say I was involved in dramatically improving the legal relationship with 
the NSAA.  Finally, I lead a formally ignored National Legal Committee and helped it grow to 
now it is a Committee respected throughout the ski industry.1   
 
 As a Board member, I hope to continue to use my past experience and connections in the 
ski industry to help the NSP remain relevant in the ski industry.  Finally, I was a part of the 
group that successfully defended the NSP in a manner that it has allowed the NSP to grow 
out of its internal battles to become an organization that can now better address, strategically, 
the issues that will improve its service to the ski industry and to its members.  I bring to the 
Board knowledge of this past history which I can use to help the Board not make the same 
mistakes it made in the past. 
 
 

9. - The NSP faces many challenges. What do you see as the major challenge(s) facing the 
organization, and what strategic ideas and solutions would you offer? 
 
 
Response: I believe the following are major challenges facing NPS at this time:  
 

1. Maintaining NSP As A Positive Organization:  A core reason the NSP 
has been such a successful organization is that it is a positive organization supporting its 
members and the ski industry.  Continuing encouraging the positive aspects of the NSP in 
patrolling needs to be a constant objective of the NSP leadership.  The solution I offer is 
to encourage the Board to make it an objective to make patrolling more enjoyable and to 
make it a priority to listen to the needs of its members and ski industry partners. 

 

2. The Changing Ski Industry:  The ski industry is changing; it is 
consolidating.  In the past, the NSP was alright just dealing with its primary ski industry 
partner, being with NSAA.  Today, Vail and other ski industry resorts are growing in 
number.  Vail and the ski areas it owns are now responsible for selling one out of every 
five ski tickets sold.  Both the NSP and the NSAA recognizes this accelerated 
consolidation of the ski industry.  The NSP and the NSAA have both begun reaching out 
directly to these mega ski areas to make sure that these areas understand the NSP and 
the vast strength that supporting an NSP volunteer patrol and OEC trained patrol provides 
to the ski areas.   What is interesting is that many of these mountain groups are so big 
that many mountains in the ski area group might understand the NSP and its volunteers, 
but other parts of the ski area group do not.  The NSP must take the time to educate all of 
the different parts of these mega ski area groups.  This effort will take a lot of time and 
personal attention in the coming years.  Negotiating with such groups in a way that leads 
to a “win-win” positive resolution as opposed to a confrontational manner has been one of 
my strengths when I was advising the NSP as its Volunteer National Legal Advisor. 

                                                 
1	The	National	Legal	Committee	is	the	only	NSP	Committee	that	is	consistently	invited	to	attend	NSAA	
conferences	so	NSAA	legal	and	others	can	discuss	ski	industry	legal	issues	with	the	Committee	members.			
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3. Paying Attention to the Membership:  In the course of my time advising 
the NSP Board, I have seen the Board move from only being concerned about 
“membership” issues to where its primary focus is to continue positive evolution of the 
NSP’s importance in the ski industry and to continue to be the primary supplier of well-
educated patrollers.  However, with this success, the NSP can never forget, as it once 
did, that it needs to always be primarily concerned of its individual patrollers’ rights and 
participation in the NSP.  Protecting the membership rights has been and will continue to 
be a concern I will support at the Board level. 
 

4. EMS and Workers’ Compensation.  The NSP must continue to protect its 
uniqueness of being the only nationally accepted medical first responder program in the 
country.  There are two problems the NSP needs to continue to protect at a state 
legislative level.  First, the NSP must continue its successful effort of protecting its 
programs from EMS direct oversight.  Second, the NSP must protect its volunteers from 
being eliminated at ski areas because of workers’ compensation issues such as what 
happened in West Virginia, where almost all volunteer patrollers were eliminated. Third, 
the NSP must continue to assist NSAA with protecting legal doctrines that protect the 
skiers, ski mountain and patrollers such as the doctrine of “Assumption of Risk” by helping 
NSAA with legislative initiatives. 

 

5. NSP Being “Relevant”.  The NSP must constantly strive to be “relevant” 
to ski areas and the ski industry.  Today, ski areas are much richer and can easily survive 
without volunteers without significantly hurting the ski area’s profitability.  The differential 
in cost between a volunteer patroller and an EMT trained patroller is only about $9 per 
hour.  NSP must realize that unless it continues its good relationship with the ski areas, 
the ski areas can afford to eliminate their volunteer patrollers. 

 
6. NSP Regionalism.  Today, the NSP is in great shape attracting high 

quality leaders throughout the organization; however, the NSP has to continue to try to 
eliminate the regionalism within the organization while also preserving the pride and 
uniqueness that each Division has developed over the NSP’s history.  No Division should 
ever take a position that they should not vote for an individual in another Division just 
because that person comes from that specific Division.  NSP, its Divisions and its Board 
must always try to work together for the betterment of our organization. 

 
7. NSP Non-Traditional Growth.  The NSP must actively manage its growth 

into non-traditional areas of operation and membership, such as bike patrols, Mountain 
Hosts and EMT membership in a manner which helps the NSP remain “relevant” in the ski 
industry, while also not changing the core membership and values of traditional ski 
patrollers. 
 

8. OEC 6th Edition.  The NSP must continue to protect the quality of the 
development of the OEC 6th Edition so what the NSP eventually publishes retains the 
superior quality that other Editions have enjoyed.  The NSP must maintain the flexibility of 
the OEC program being used throughout the country by both small and large ski resorts.    

  
NSP must remember its membership and guard the “spirit” of the NSP that attracts 

individuals from every walk of life to join the NSP and to believe that the NSP is one of the most 
important things in their lives. 
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10. - Summarize why you would be the best candidate for membership on the NSP's Board of 
Directors. 

 

Response: I believe that of all the candidates, I will have the most experience to help me 
contribute at the NSP Board level.  I want to bring this experience and evolve out of just advising 
on legal matters to addressing all of the issues that presently involve the NSP.  I have over forty 
(40) years of experience with the NSP of which approximately thirty (30) years have been as a 
legal advisor.  I am familiar with every level of the NSP leadership, especially issues involving the 
Board in the past ten (10) years.  I also have the specific training I believe to help the Board with 
my MBA and JD.  Combining this historic experience, along with my work and educational 
experience makes me, I believe, to be the best candidate for the NSP’s Board of Directors. 

 

 I thank the Elections Committee for its consideration of this Application. 

 

 
Resume (please attach as a separate document) 
 
Please attach a professional resume including NSP-related activities. – See Exhibit 2 
 
References (please attach as a separate document) – See Exhibit 3 
 
Please include the name and contact information (email and phone) for up to three professional 
or personal references. Please also include their role(s)/title, organization and relationship to 
you. The role/title, organization and relationship to you will be made available to the membership 
if you are selected as a nominee. 
 
Please include the name and contact information (email and phone) for up to three NSP 
references. Please also include their role(s)/title, organization and relationship to you. The 
role/title, organization and relationship to you will be made available to the membership if you 
are selected as a nominee.  – See Exhibit 4 
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Index of Exhibits 
 

1. Robert B. Scarlett’s Patrolling Resume 
 
2. Robert B. Scarlett’s Professional Resume 
 
3. Robert B. Scarlett’s Professional References 
 
4. Robert B. Scarlett’s Patrol References 
  



 

{2018BO~1.DOC.1} 9 
 

EXHIBIT 1 
(NSP PATROL RESUME) 

 
ROBERT B. SCARLETT’S PATROLLING RESUME 

 
1975  Joined the St. Lawrence University Ski Patrol  
 
1975  Senior Patroller – Immediately after I joined the NSP I obtained Senior Patroller status 
 
1976  Patrol Leader of the St. Lawrence University Ski Patrol. 
 
1976  Passed Level 1 Avalanche Module 
 
1977  Joined the Bendix Woods Ski Patrol in South Bend, Indiana while I attended the 

University of Notre Dame.  I passed the Circle A course. 
 
1978  Joined the Ski Liberty Ski Patrol; while at Ski Liberty, I have been the Assistant Patrol 

Leader, helped write its By-laws (I have helped write many ski areas’ by-laws), I have 
been on the Patrol’s finance committee and I am the founding trustee of the Patrol=s 
Equipment Trust Fund and, for over thirty years, I have been the Patrol=s legal advisor. 

 
1984  Appointed the Eastern Pennsylvania Region=s legal advisor.  While a member of the 

Eastern P.A. Region, I helped the Region resolve legal issues and helped it develop an 
investment strategy which has resulted in its strong financial stability. 

 
1988  Passed Mountain Travel and Rescue Level 1 
 
1994  Completed NSP’s Instructor Development Course 
 
1995  Awarded National Number 8118. 
 

Appointed the Eastern Division=s legal advisor.  While as the Division=s legal advisor, I 
quietly resolved many legal issues, moderated problems between patrols and area 
management, helped establish the Eastern Division=s legal and finance committees and 
helped write its By-laws.  I was one of the founding members of the Eastern Division’s 
Finance Committee, which actions dramatically increased the Eastern Division’s financial 
worth by moving the Division’s investments from CDs to a conservative diversified stock 
portfolio during a time period when stock values were increasing rapidly. 

 
Jan. 1998 Received a Yellow Merit Star (No. 5110) for service as the Eastern Pennsylvania Region’s 

Legal Advisor.  
 
April 1999 Received a Yellow Merit Star (No. 5355) for services to the Eastern Pennsylvania Region. 
 
May 2001 Received the National Ski Patrol=s Distinguish Service Award (No. 730) for outstanding 

service to the National Ski Patrol. 

Apr. 2002 Received the National Ski Patrol System Eastern Pennsylvania Region Certificate of 
Appreciation.  
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Jun. 2003 Received a Yellow Merit Star for being nominated for National Chairman’s 
Administrative Patroller. 

 
 Received the ADoc Holahan@ award from Ski Liberty for outstanding service to the Patrol.  

           Received the Eastern Pennsylvania Region=s George L. Helwig Award for Administrative 
Patroller of the Year. 

 
Received the Eastern Division=s Don F. Page Outstanding Administrative Patroller Award. 

 
Awarded by the Eastern Division the honor of taking care of the Division’s Mascot “990” 
for the Year. 

 
Mar. 2004 Received the National Ski Patrol=s Meritorious Service Award (MSA) (No. 123) for 

outstanding service as the Eastern Division’s Legal Advisor. 
 
2005 Probably what I am most proud of is my involvement in resolving and settling the Petition 

issues facing NSP, primarily acting as the individual who brought the parties together to 
discuss settlement of the Petition.  I did not take sides; I focused on resolving the dispute.  
Specifically, I was the individual who brought the Petitioners and Bill Sachs, Chairman of 
the NSP, together in a meeting on October 30, 2005 in Denver which resulted in the 
Settlement Agreement being executed, resolving the Petition issues.  This action, along 
with the efforts of others, such as Kevin McQuillan of the Central Division, I believe, 
saved NSP many $100,000s in legal fees and helped keep our organization together.   I 
then was heavily involved, during the next two years, in the implementation of the 
provisions of the Settlement Agreement, modifying NSP’s Bylaws, resolving the crisis 
involving the decision to have 7 verses 4 positions for the NSP Board of Directors, which, 
if not resolved, could have resulted in the certain Divisions withdrawing from NSP. 

 
2006 Received from the Eastern Division=s Jerry Sherman Outstanding Division Patroller Award 

for outstanding service to or within the Division. 
 
2006 Appointed the Assistant National Legal Counsel in November. 
 
2006 Appointed the National Legal Counsel for NSP, a position which I serve until December 

31, 2017.  During my time as NSP’s Legal Counsel, I did not lead, but, behind the scenes, 
I helped facilitate the discussions in the NSP which have brought our organization together 
and refocused NSP toward moving forward toward NSP’s historic goals of promoting ski 
safety, supporting its members and, most importantly, supports an individual patroller who 
skis down to an accident, looks down into an injured skier’s eyes and says, “I am a 
member of the National Ski Patrol, can I help you.”    

 
Dec. 2007 Became a Lifetime member of the National Ski Patrol. 
 
Aug. 2008 Certificate of Appreciation from Pacific Northwest Division. 
 
Jan. 2009 Certificate of Appreciation for work on National Ski Patrol Fundraising Campaign. 
 
Apr. 2009 Received the National Chairman’s Administrative Patroller of the Year Award and a Gold 

Merit Star. 
 
May 2010 Received a Certificate of Appreciation for work on National Ski Patrol’s By-Law 
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Oversight Committee 
 
May 2011 Received from the Eastern Division=s “Patrollers to Patrollers Award” recognizing, in the 

Eastern Division, the member of the Eastern Division who has done the most for the 
Eastern Division behind the scenes. 

 
Jan. 2012 Received from the NSP Board NSP’s “Minnie Dole”; the highest award NSP can give to a 

patroller for services to NSP.  NSP’s Policies & Procedures describes this award as being 
an “extremely rare award recognizes those exceptional few patrollers who, over the years, 
have closely exemplified the long-term dedication, devotion, and self-sacrifice of the 
founder of the NSP, Charles Minot "Minnie" Dole.”  Of all of the awards I have received 
in NSP, this is the award which I am the proudest to receive.2 

 
April 2012 Received from the EPA region a “Yellow Merit Star” (No. 6958) for being an author and 

working on the OEC 5th Edition.   
 
Aug. 2012 Certificate of Appreciation awarded from the Inter Mountain Division for being its Key 

Note Speaker at its Division Meeting. 
 
Dec. 2017 Termed out as the National Legal Advisor after 11 years.  I currently provide legal advice 

to NSP’s leadership when requested. 
 
April 2018 Received a plaque from the NSP Board of Directors in appreciation for my work as the 

NSP National Legal Advisor. 
 
 
  

                                                 
2	My Minnie Dole award number is 26 out of the 28 which have been awarded since NSP was founded.  
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EXHIBIT 2 

(Professional Resume) 
 

ROBERT B. SCARLETT’S PROFESSIONAL RESUME 
 
1982 to 
Present  Worked as a lawyer and partner at four law firms.  During 1999, I was involved in forming the 

firm now known as Scarlett, Croll & Myers, P.A. where I am currently the managing 
shareholder.  Scarlett, Croll & Myers, P.A. is an “AV” rated law firm. 

 
My firm and I have been rated by Martindale-Hubbell as an “AV” firm and lawyer, the 
preeminent lawyer rating organization. This rating is the highest rating Martindale-Hubbell 
gives to a lawyer and a law firm.  Therefore, I am listed in Martindale Hubbell’s Bar 
Register of Preeminent Lawyers. 
 
More information can be obtained from going to www.scarlettcroll.com. 

 
 

Bar Membership 
 

1982  Maryland State Bar Association 
 
1983  United States District Court for the District of Maryland 
  United States Bankruptcy Court for the District of Maryland 
 
1984  District of Columbia Bar Association 
  United State District Court for the District of Columbia 
  United State Bankruptcy Court for the District of Columbia 
  Court of Appeals for the District of Columbia 
   
1986  United States Tax Court 
  Court of Appeals for the 4th Circuit 
  
2002  United States Supreme Court 
  United States Court of Appeals for the Third Circuit 
 
2007  United States Court of Federal Claims (Washington, D.C.) 
 

 
ROBERT B. SCARLETT’S EDUCATIONAL RESUME 

 
1976 St. Lawrence University – Graduated with a BA.  Graduated in 3 years. 
 
1978 University of Notre Dame, South Bend – Graduated with a MBA. 
 
1982 University of Baltimore – Graduated with a JD in law.  For most of the time I attended law school, 

I worked full time. 
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EXHIBIT 3 
(Professional References) 

 
1. Andrew Croll, Esquire – lawyer – Scarlett, Croll & Myers, P.A. - 

amcroll@scarlettcroll.com, 410-468-3100, lawyer in my firm.   
 
2. John H. Denick, Esquire – lawyer, John Denick and Associates, P.A., (410) 

727-6900 – This is a lawyer I have cases with. 
 
3. David Hudgins, Esquire – lawyer – Law offices of David Hudgins 

dhudgins@hudginslawfirm.com (703) 739-3300 – This is a lawyer I have cases 
with.  
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EXHIBIT 4 
(Patrol References) 

 
1. Morgan Armstrong, Esquire – Current Board member - rmansp@gmail.com -

(276) 806-9540. 
 
2. Burt L. Mitchell – Former NSP Chairman – mitchell3rd@sbcglobal.net – (860) 

371-9181 
 
3. John Shipman – Former Eastern Division Chairman – jwshipman@aol.com – 

(508) 579-4399 


