
I come to the NSP from a small Midwest ski area called Hidden Valley in Wildwood, 
Missouri.  I joined HVSP in 2005 as a candidate where I have climbed the local ranks to 
Paid Patrol Administrator (Director).  I hold instructor credentials in OEC, OET and MTR 
(IT) - I'm currently pursuing Avalanche and Nordic/Backcountry.  I'm serving the final 
year of my first term on the National Board of Directors and I'm honored to serve my 
fellow Board members as Assistant National Chair.  I also serve as Chair of the Audit 
and Fundraising Committees and second chair the Governance Committee from time-
to-time.   
 
Rather than bore you with another 300 words of self-promotion, I'd suggest you reach 
out to your Division and National Leaders (Board Members, Division Directors & 
Program Advisors) and ask them for a candid assessment of my commitment to 
organization and each and every one of you - my NSP family.   I'm hopeful that you will 
like what you will hear.  Please do not hesitate to reach out to me directly – my contact 
information is on the NSP National Board webpage.   
 
I am eager to take on the challenges facing our organization in 2019 and beyond.  We 
have the right national leadership team staging to make some great things happen for 
our organization and our membership.  I respectfully request your vote of support – and 
allow me to continue to serve all of you.  
 
Thank you for your time and consideration.   
 
Brian K. Rull 
 



NSP 2018 Board election candidate application 

Personal information 

Name _B_ria_n_K_R_ul_l  
Street Address_33_R_o_c_kw_o_od_F_o_re_st_V_al_ley  
City, State, Zip _W_ild_w_o_od_,_M_iss_o_ur_i_63_02_5  
Email address _B_Ru_ll_@_N_SP_s_er_ve_s_.o_rg 
Work phone   
Home phone _ 
Cell phone _ 
Best phone/time _E_ve_ni_ng_s_&_w_e_ek_en_d_s_on_c_e_ll 

Please indicate which of the above pieces of personal information you approve making 
available to the NSP membership if you are selected as a nominee 
Can publish name, address & email. Members can contact me by email if they want my 
phone number. 

LinkedIn (optional)   
NSP 6-digit ID _22_5_62_8  
Member of NSP for how many years _13  
Primary patrol _H_id_de_n_V_al_ley_-_W_il_dw_o_od_,_M_is_so_ur_i (_C_-2_93_)  
Division _C_e_n_t_ra_l  
Credentials (e.g. senior, certified, Nordic Master) _S_en_io_r_Al_pin_e_P_a_tro_lle_r 
National appointment Number, if applicable _11_8_72  
Leadership Commendation Number, if applicable   
Number of years previous Board service, if applicable _2._5  

Please respond to each of the following questions concisely but completely. 

1. - Describe your NSP Background: List the leadership positions you have held in your Patrol,
Section, Region, Division and National.

Patrol - Hidden Valley C293: 
(a) Patrol Administrator (Director) - 2016-2018
(b) Deputy Patrol Administrator - 2013-2016
(c) Treasurer - 2008-2012

Region: Central Division - Southern Region ARD 2012- 2016 National: 
(a) NSP Board of Directors (2016-present)
(b) Assistant National Chair (2018-present)
(c) Chair of Audit Committee (2018-present)
(d) Chair of Fundraising Committee (2017-present)
(e) Compensation Committee (2018-present)
(f) Chair of Governance Committee (2017-2018)
(g) Audit Committee (2017-present)
(h) Finance Committee (2016-present)
(i) Fundraising Committee (2016-present)
(j) IT Committee (2016-present)
(k) Multiple Ad Hoc National Committees (2016-present)



2. - List your NSP Educational program participation and certification (OEC, OET, MTR, 
Avalanche, Instructor Development, Nordic/Backcountry). 

IT Certification(s): MTR 
 

Instructor Certifications: MTR, OEC & OET Certifications in 

Progress: AVA 

Instructor log available upon request. 
 
3. - Have you served as a board member in any organization? If so, please list the organization, 

years of service and board leadership positions held, if any. 
 

My previous employment relationships have restricted my participation in outside board 
activities to professional attorney-client relationships. I have served as legal counsel to 
dozens of for-profit and non-profit organizations over my twenty-plus years of practice as a 
licensed attorney and certified public accountant. I now devote my time and attention 
exclusively to the NSP. 

 
4. - In your professional, personal and community life outside of NSP, describe your leadership 

and other relevant experience and how it might benefit the NSP? 

I am a licensed attorney and hold a Master of Laws in taxation from Washington University 
Law School. I'm also a Certified Public Accountant. I've spent the last six years with Edward 
Jones serving as their Trust Counsel overseeing the administration of approximately 
$4Billion Dollars in fiduciary accounts. Prior to that, I was in private practice for 17 years – 
representing closely-held businesses, nonprofits and charitable organizations. I hold an AV 
Preeminent rating from Martindale Hubbell which reflects the highest independent peer 
review rating possible for attorney legal ethics and professional excellence. I've had twenty-
plus years to hone my skills in listening – something I truly believe is the first and most 
important aspect of the learning process. I devoted my first year on the Board to listening 
and learning; My second year as looking for opportunities to prove my leadership abilities; 
and this most recent year as leadership support to our National Chair, Executive Director, 
Board Members and Division Directors. I will continue to step-up and embrace future 
leadership opportunities as they present themselves. 

5A. - As you review the List of Needs, which need do you feel you are MOST able to fulfill? 
 

Actually, there are three separate needs - but they all are interrelated with my personal 
attributes: (1) Strategic Thinker, (2) Leadership, and (3) Non-profit Administration. The 
NSP National Board operates under a unique leadership model, as evident upon review 
of our Bylaws and our Policies & Procedures governing documents. A Board Member 
must be strategic - in planning ahead to keep the NSP relevant in an ever changing 
industry environment. Our Board also has specific responsibilities enumerated in our 
P&Ps to handle on a day-to-day basis, much of which is operational in nature.  
Leadership is the tie that binds these competing forces - since is is up to the national 
leadership team to seek out other NSP members to assist us while we mentor, develop 
and delegate responsibility to them to cover certain operational duties. Our Board 
members have to be able to roll up their sleeves and work side-by-side with our 
membership and National Office staff to tackle whatever task faces us because most of 



the time, it has to be done and budget constraints limit our ability to hire additional staff 
to assist us. 

5B. - As you review the List of Needs, which need do you feel you are also able to fulfill? 
Finance & Fundraising - I was recruited onto the Finance Committee at my first Board 
meeting. It wasn't long before I asked the team to allow me to take the lead and set new 
course for the growth and development of the Fundraising Subcommittee. As Chair of 
the Fundraising Subcommittee, I work closely with the Finance Director and accounting 
staff, and would be a perfect fit the Finance Committee Chair role, were it not for the fact 
that I have a preclusion rider at EdwardJones. I was able to secure outside activity 
approvals so I could Chair the Audit Committee and the Fundraising Committee. I'm well 
versed in the operating budget of the NSP. The NSP Fundraising Committee has posted 
exponential returns due to our focused fundraising efforts. Last year we increased 
fundraising revenues by 420%.  This year we have set the bar even higher. 

 
5C. - Is there a third need in the List of Needs you feel you are able to fulfill? (Optional) 

 
Governance - Having never served on the Governance Standing Committee prior to 
January 2017, I was quite suprised when I was asked to Chair the GC due to the prior 
Chair not being re-elected to the Board. I accepted the responsibility and Chaired the 
Governance Committee through some pretty significant changes during 2017. A list of 
the RFAs covered during my tenure is posted in the Members Resource section of the 
NSP Website.  I still serve on the Governance Committee as I transition outstanding 
projects to the current Governance Committee Chair - Morgan Armstrong. I would likely 
have continued in my Chair role, had the opportunity to serve as Assistant National Chair 
not presented itself. I'm currently working on a special subcommittee to revise and 
steamline the P&P document. We just completed Phase I - which is in final editing with 
the National Office Staff for ratification by the Board and publishing on the NSP Website.  
Phase II will commence shortly and has the objectives of making the document easier to 
read and consistent with new IT system and National Office functions. Phase II should 
be completed this summer. 

6A. - What competencies would you bring to the GOVERNANCE committee? 
 

My legal accumen allows me to not only consider direct P&P change proposals, but also 
to consider ancillary impacts to the Bylaws, P&Ps and Program Manuals. My dispute 
resolution, negotiation and mediation training assists in building consensus through 
thorough, thoughtful and respectful debate. My diverse legal background has provided 
me with broad exposure to legal and governance matters of other nonprofit and 
charitable organizations - allowing us to learn from the mistakes of others, so we do not 
repeat them. I know enough to provide legal insight on most topics and when it is time to 
call in an expert to provide outside counsel. I have a solid repor with the Governance 
Committee Members, the Board, DDs, National Legal Advisor and most, if not all of the 
Program Advisors. I've been told I am very fair and balanced in my professional 
judgment and that I cast my votes based upon facts and what is in the best interests of 
members of our organization.  I believe I am respected and trusted - which is critical to 
building relationships. 

 
6B. - What competencies would you bring to the FINANCE committee? 



My accounting and professional fiduciary background are rivaled by few in the NSP. 
While I'm confident that our Finance Department and external auditors do an excellent 
job in reporting our transactions, I remain vigilant as the Chair of the Audit Committee to 
ensure proper safeguards are in place for checks and balances and safeguarding our 
internal controls. As Chair of the Fundraising Committee (a subcommittee of Finance 
Committee) I have spent significant time researching possible sources and uses for 
charitable funding, as well as third-party Grants. 
Increasing NSP revenues will not solve all of our problems - but it will sure help contribute 
to solving most of our problems. 

 
6C. - What competencies would you bring to the PLANNING committee? 

To date, I've not worked directly with the Planning Committee, but based upon my review 
of their monthly Committee Reports - I would expect to be able to contribute focused 
direction and discipline to the Committee. I would like to see the Planning Committee 
focused ahead 2-5 years of where the NSP should be going vs. what is directly in front of 
us today. Adherence to our strategic plan is critical to keep our objectives in our sight. 
Support in this area would be ancillary, in making sure the Planning Committee has 
sufficient resources to complete its strategic planning through Finance and Governance 
Committee operational support - in conjunction with National Office staff day-to-day 
support. 

7. - Fund raising is critical to the sustainability of any non-profit, including the NSP. What 
expertise would you bring to the Board with regard to improving our non-dues revenue? 

 
I've been actively engaged in public and private financing for over 20 years as an 
attorney-CPA.  I've worked tirelessly with a small group volunteers and national office 
staff who, like me, are strategic thinkers and have discovered novel sources of 
fundraising revenues for the organization. Our present fundraising revenues reflect an 
increase of over 420% vs. last year and we plan on setting the bar even higher for the 
2018-19 fiscal year. I have split our Fundraising Committee into two tactical teams: one 
focused on planned giving (lifetime gifts and estate bequests) and, the second on 
securing public & private Grants. The later is still in development stages, but keep an 
eye out for updates in Ski Patrol Magazine where we will share the successes of our 
teams. It has been a pleasure to lead a team of such energetic, creative and devoted 
fundraisers.  We will do everything we can to seek out new sources of revenue to 
provide supplemental training and equipment for our patrollers, and most importantly, 
keep membership dues increases at bay to the best of our abilities. Please take the time 
to review my article in the Spring 2018 Ski Patrol Magazine as it really provides some 
deeper insight into my passion for this topic. 

8. - Please describe one or two experiences in which you demonstrated your commitment to 
and support of the strategic mission of the NSP. 

Bike Patrol - Summer Activity Expansion (Spring of 2017) - In my first few months as 
Chair of the Governance Committee, we received an expedited RFA request to modify 
the Bylaws and P&Ps to allow NSP the ability to form Bike Patrols for upcoming resort 
summer activities. The Governance Committee acted quickly to draft and pass 
proposed changes to the NSP Bylaws and P&Ps, to not only address the immediate 
Bike Patrol request, but also to establish the framework for future Specialized Patrols, 
which could include activities such as River Rafters, Search and Rescue, Trail Running, 
etc. We tackled not only the task at hand, but acted in a strategic manner to prepare the 



NSP for future coverage. Now we are in the Spring 2018 and we have a similar request 
to create Bike Host Units. Fortunately, our preparation paid off and we were able to 
accelerate implementation of this new program which just passed at the April 2018 
Board meeting. 

 

Fundraising & Membership Growth (current focus) - This is an area I've really devoted 
some time and energy into recently.  My vision is an NSP initiative to recruit our 
veterans who are transitioning from active duty to civilian life and to embrace them into 
our ranks - just as our founders did post WWII.  The idea came to me a few years back 
as I watched a Warren Miller movie (I believe it was Flow State) which included some 
history of the 10th Mountain Division - as told by Chris Anthony.  I subsequently 
purchased the DVD - Climb to Glory and was really moved by the history of the 10th 
Mountain Division and how many of their members returned post war to establish our 
ski industry.  About this same time, I had the opportunity to attend some wounded 
warrior type events and was hearing first hand the difficulties that our 250,000 
servicemen and servicewomen were facing in transitioning to civilian life after years at 
war in Iraq & Afghanistan.  The loss of friends, teammates and formal support networks, 
compounded by PTSD and other psychological traumas pushed alcohol and drug 
abuse, not to mention suicide rates, up and off the charts.  I took action and set forth a 
proposal to the National Chair & Board to create a proposal to do something about this.  
A task force (development commitee) was created and met at Powderfall 2017 to set 
the foundation for such a program.  The past year has been spent establishing a 
Fundrasing Committee that could raise the seed capital necessary to self-fund a startup 
program.  To date, our committee has raised in excess of $25,000.  We have created a 
tactical team to seek out grant money from interested sponsors and we will be calling 
our task force back to Powderfall 2019 to complete the initial buildout of the program 
and, hopefully, launch our first pilot program.  I'm committed to making this dream a 
reality and have every intention of completing this task during my second Board term.  
Think of the potential of bringing just 10% (i.e., 25,000) of those twenty-something 
veterans into the ranks of our organization - completely subsidized by outside grants.  
We could "half" the average age of the NSP within a year or two - and really do some 
good with all of those additional patrollers and hosts out serving our public.     

 
9. - The NSP faces many challenges. What do you see as the major challenge(s) 
facing the organization, and what strategic ideas and solutions would you offer? 

Maintaining our relevancy in an ever-changing industry is probably our biggest challenge 
right now. As a volunteer organization with limited financial resources, it is imperative that 
we come to terms with the "trade-offs" we will have to make to maintain our gold 
standards of service and safety. To put it bluntly, we are going to have to perform some 
"industry triage" so we can do the greatest good for the greatest number of our members. 
Take OEC for example - we have some small resorts that want to lower our OEC 
standards as they feel it is too broad and complicated and restricts their ability to recruit 
patrollers. On the other end of the scale, we have the large conglomerates who are 
telling us that our current OEC isn't good enough and we need to raise our OEC 
standards for training compete with EMTs & Paramedics. It seems pretty evident to me 
that OEC isn't the solution for both, so we need to find our "sweet spot" where we can do 
the greatest good for for our membership and the areas they operate from. If we cannot 
afford to create new medical programs to satisfy those at either end of the extremes, 
then those areas will have to compromise and accept our volunteers as-is, or be dropped 



as NSP affiliated areas. 
10. - Summarize why you would be the best candidate for membership on the NSP's 
Board of Directors. 

First and foremost - I am a Patroller. I volunteer my time to teach OEC, OET & MTR at 
all training levels (including National - Powderfall 2017 & 2019). I've been a paid patroller 
at my local area for ten years, starting from the bottom and working my way up to the 
Paid Patrol Administrator (Director).  I pull my shifts (20-30) hours per week, in addition 
to my full time day job at EdwardJones. I am not a NSP bureaucrat free parking on an 
"Administrative Patrol".  I've got to where I am today by challenging the status quo - and 
doing so in a thoughtful and respectful manner. I challenge our NSP Directors and 
Officers to Lead, Follow, or Get the hell out of our way! If our organization is to survive, 
we must invest in our new leaders I have the time, the talent and the temperment to 
challenge NSP leadership to be the best that it can be - because our members deserve 
nothing less! 

 
As a fellow member of the National Ski Patrol, I expect our National and Division leaders 
to PUT THE INTERESTS OF OUR MEMBERS FIRST!  We are a membership 
organization and OUR MEMBERS DESERVE TO BE OUR PRINCIPAL CUSTOMERS. 
As a NSP Board Member, I owe a fiduciary duty to each and every one of you - and I 
take that duty seriously.  As an Alpine Senior Patroller, my principal customer is the 
snowsport enthusiast - to whom I commit to serve and keep safe to the best of my 
abilities while I am out on that mountain. The ski area is just the venue that brings us 
together. Ski areas are NOT our principal customers - they have their own trade 
associations (NSAA, MSAA, etc.) to serve their personal interests.  I vow to protect the 
interests of my fellow patrollers. 

 
As for my commitment to the NSP - my record speaks for itself. Feel free to look me up 
in the membership directory, or contact any of the National Board Members, Division 
Directors and/or National Program Advisors, most of whom I've worked with at one point 
or another.  A list of principal references is attached. 



BRIAN K. RULL  
33 Rockwood Forest Valley Drive 

Wildwood, Missouri 63025 
(314) 750-7855 

 
 
SUMMARY Twenty-plus years’ experience in the following practice areas:  business, fiduciary & 

individual tax planning and compliance, nonprofits and charitable organizations, tax 
controversy & procedure, estate & gift taxation, employee benefits, state & local taxation, 
business & succession planning, probate and trust administration. 

 
EXPERIENCE 
 
February 2012 EDWARD D. JONES & CO, L.P., Saint Louis, Missouri 
 - Present • Trust Counsel for Edward Jones Trust Company. 
 • Responsible for legal and regulatory matters affecting the Trust Company and the 

administration of Trust Company accounts. 
• Legal advisor to Account Acceptance and Risk and Compliance Committees.    

 • Serving as a subject matter expert in the areas of estate planning, trust administration, and 
federal and state transfer taxes and providing support regarding complex tax and estate 
planning issues to the associates of the Trust Company and the financial advisors and 
associates of Edward Jones. 

 • Supporting Client Consultation Group in providing solutions for high net worth cases. 
 
September 2010 SABINO & COMPANY, LLC, Chesterfield, Missouri 
 - January 2012 • Tax Director of certified public accounting firm with 15 professionals. 
 • Broad consulting and compliance responsibilities for a diverse client base including 

closely-held companies, family partnerships and trusts, nonprofits and charitable 
organizations, tax credit syndications, real estate developers and construction contractors.    

 • Represented clients before the Internal Revenue Service and Missouri Department of 
Revenue in tax collection and controversy matters. 

 • Provided personal tax counseling, estate and gift planning and retirement planning for 
entrepreneurs and high net-worth individuals. 

 
October 1997 - 

 
SUMMERS COMPTON WELLS P.C., St. Louis, Missouri 

December 2010 • Tax Principal for A/V rated law firm with approximately 20 attorneys. 
 • Providing broad consulting services for profit, nonprofit and charitable organizations, 

including choice of entity analysis, entity formation, federal and state taxation, 
reorganizations, acquisitions and dispositions.  

 • Representing clients in tax controversies with the Internal Revenue Service and state tax 
agencies at all levels, including collections, audit, appeals and litigation.   

 • Estate planning, probate and trust administration; responsible for the preparation of all 
federal and state individual income, fiduciary income, estate and gift tax returns.  

 • Representing owners and developers in structuring historic rehabilitation tax credit 
ventures with syndicators and financial institutions. 
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September 1995 DELOITTE & TOUCHE LLP, Des Moines, Iowa 
 - October 1997 • Tax Consultant for global public accounting firm. 
 • Broad consulting and compliance responsibilities for a diverse client base including 

public and private (closely-held) companies, nonprofit organizations, banks, and 
insurance companies.    

 • Provided tax services for qualified and non-qualified plans, executive compensation, and 
other employee benefits.  

 • Provided personal tax counseling, estate and gift planning, retirement planning, education 
planning, and seminars for corporate executives and high net-worth individuals. 

 
June 1995 - U.S. DEPT. OF THE TREASURY - OFFICE OF CHIEF COUNSEL, Des Moines, Iowa 
August 1995 • Reviewed criminal and civil tax cases for legal sufficiency. 
 • Drafted advisory opinions for Revenue Agents and Appeals Officers. 
 • Prepared cases for taxpayer negotiations and Tax Court litigation. 
  
December 1993 AMERICAN MUTUAL LIFE INSURANCE COMPANY, Des Moines, Iowa 
- May 1995 • Specialized in legal and tax issues relating to insurance, banking, and real estate. 
 • Primary duties involved tax research and planning, consolidated return preparation, and 

informational reporting for parent and more than twenty non-life subsidiaries. 
 • Assisted tax compliance division with IRS large case audit. 
  
 
 
EDUCATION PROFESSIONAL CREDENTIALS 

 
Washington University - St. Louis, Missouri 
2000 - LL.M., Taxation 
 

Member of Illinois & Missouri Bars 
Certified Public Accountant - Illinois & Missouri 
Admitted to Practice Before the U.S. Tax Court 
Martindale-Hubbell AV Preeminent Rating 

Drake University - Des Moines, Iowa 
1996 - J.D. With Honors 
 
Illinois State University - Normal, Illinois 
1993 - B.S. Accounting, Business Administration 
1992 – Abroad – UWE Bristol, England 

 
MEMBERSHIPS 
 
Missouri Bar Association 
American Institute of Certified Public Accountants 
Missouri Society of Certified Public Accountants 

 



List of References  

BRIAN K. RULL 

2018 NSP Board Candidate 

 

Rick Knight 
NSP Board Chair 
255 Copper Ridge Rd  
Southington, CT 06489-4609 
(860) 621-6154 
rknight@nspserves.org 
 
 
Ken Kramer 
NSP Board Member 
6253 S Boston Ct 
Englewood, CO 80111-5246 
(303) 592-8353 
kkramer@nspserves.org 
 
 
Keith Cassidy 
NSP National Legal Advisor 
5892 1st St S 
Arlington, VA 22204 
(703) 302-5655 
kcassidy@nspserves.org 
 
 
William C. Brandes 
Retired GM – Peak Resorts 
415 Lennox Dr  
Ballwin, MO 63011-1556 
(636) 230-7606 
jbwb@charter.net 
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